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Introduction

Our vision, underpinned by co-operative values , is threefold; to work in partnership with the community we serve to1

combat social exclusion and deprivation,  to build a sustainable and vibrant community and local economy, and to

provide learners with a global perspective helping them to become responsible and articulate citizens in a global

economy.  We will achieve this by delivering the highest possible standards of education, and for this we rely on the

performance of all our employees. With this in mind the Trust is committed to providing staff with development

opportunities and support.

The success of YHCLT is due to our employees performing at a consistently high level,through a shared passion for

teaching and learning, high aspirations for student learning, with each individual continually developing and growing

professionally.

Prior to final approval by the LGB, this policy has been the subject of review and suggested amendments have been

taken into consideration and changes made where they can be agreed.

1 Background
Stepney Primary School recognises breastfeeding as the optimum means of infant feeding. Stepney Primary School
has a duty and responsibility to demonstrate active support, through its policies and staff training practices as well as
informing mothers who wish to breastfeed of their support.

2 Guidelines
1. Stepney Primary School acknowledges and supports the rights of women to breastfeed their children in all

public areas of their premises. If the mother is happy to feed her baby in a public area, then she should be
made to feel comfortable to continue. A chair can be offered for her comfort and convenience;

2. If a mother wishes to feed her baby in private, our staff should advise her of the facilities available (pastoral
room, office etc). If a mother chooses not to avail herself of the facilities which have been offered to her, her
right to do so must be respected;

3. Ladies toilets are not acceptable as a private space to breastfeed and should not be offered as they do not
offer a hygienic environment;

4. The sensitivity of personal opinions of staff must be acknowledged but should not be allowed to deter
women from breastfeeding. Staff will be made aware of the policy and have it explained to them before it is
widely publicised to service users;

5. The Equality and Human Rights Commission has stated that, while no complaint has been formally pursued,
preventing a woman from breastfeeding could constitute discrimination under the Equality Act 2010.

3 Handling Objections/Complaints from other customers/users
1. If a member of the public objects to a mother breastfeeding, then it is Stepney Primary School policy to move

the complainant rather than the mother herself, to an area where they will no longer be able to ‘view’ the
mother;

2. The complainant should also be informed that this is part of Stepney Primary School breastfeeding policy.
However, Stepney Primary School may also like to reiterate that it is their policy to meet the needs of all their
customers/users and make their visit as pleasant as possible.

1 self-help, self-responsibility, democracy, equality, equity, solidarity, honesty, openness, social responsibility and caring for others
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4 Safeguarding Issues
Stepney Primary School has tight safeguarding procedures to protect pupils within its care. It is due to the
safeguarding issues that we will operate the breastfeeding friendly policy for parents/adults related to the school
community. This will not extend to ladies who do not have connections with the school, but are members of the
general public.

5 Public Sector Equality Duty

The Equality Act 2010 replaced and unified all existing equality legislation such as the Race Relations Act, Disability
Discrimination Act and Sex Discrimination Act. It aims to ensure that people have equality of opportunity in accessing
and experiencing public services. Schools when carrying out their day to day work should have regard to the
following:

● eliminating discrimination
● advancing equality of opportunity and
● foster good relations across all characteristics

Schools cannot unlawfully discriminate against pupils because of their disability, gender, race, religion or belief, sex
and sexual orientation. Protection is now extended to pupils who are pregnant or undergoing gender reassignment.
This means it is now unlawful to discriminate against a transgender pupil or a pupil who is pregnant or recently had a
baby.

This policy was reviewed and updated with reference to this duty. The author/s of this document considered this
policy in the light of these requirements to ensure that Stepney Primary School adheres to these statutory
regulations.

6 Person Responsible
This policy has been adapted from a suggested policy from City Health Care Partnership.
Updated June 2020
Paul Browning
To be reviewed June 2023
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